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ARTICLE ONE -GENERAL PROVISIONS
SECTION I. CONTRACTUAL PROVISIONS
A. EFFECTIVENESS
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF TInS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
B. MAINTENANCE OF SERVICES/"NO STRIKE" PLEDGE
The Association hereby affirmsthat it does not assert the right to strike against the District or any other
unit of government, to assist or participate in any such strike, or to impose an obligation upon its
members to conduct, assist or participate in such a strike. The term "strike" as herein defined, means
.
anystrikeor other concertedstoppageof work,"jobaction"or slowdown.
C. LIMITATIONS
This Agreement contains the full substance of all agreements made by and between the parties hereto
and, except as modified pursuant to the provisions of this Agreement, all terms and conditions of
employment and grievance procedures for the employees of the Association and all other rules,
regulations, procedures, policies and operations within the Bay Shore Union Free School District shall
be and remain in full force and effect as ITomtime to time established in the Administrative Manual of
the Bay Shore Union Free School District, to the extent that they are not otherwise provided for in this
Agreement.
D. TERM OF AGREEMENT
This Agreement shall take effect on July 1, 1996 and shall remain in full force and effect through June
30, 2000.
SECTION II. RECOGNITION
The District hereby recognizes the Association as the exclusive negotiating and bargaining agent for the
operation and maintenance staffs in the negotiating unit as herein above defined for the purpose of
negotiating provisions relating to terms and conditions of employment in accordance with the
provisions of the Agreement and of the Public Employees' Fair Employment Act. This recognition
shall extend during the period of this Agreement and any renewal thereof, or until another employees'
organization is recognized or certifiedunder the appropriate provisions oflaw.
SECTION III. UNIT, DEFINITION
The parties hereto determine and agree that an appropriate employer-employee negotiating unit entitled
to recognition by the District pursuant to the provisions of the Public Employees' Fair Employment Act
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shall consist of all full time members of the operation and maintenance staffs of the Bay Shore Union
Free School District who have been appointed by the Board of Education to permanent, full time
positions or to part-time positions of four or more hours per day including all chief and head
custodians, custodial workers, head groundsman, and all other members of the grounds and
maintenance staff not specificallyexcepted. Not included in the unit are any individualsworking for the
District through non-District funding, such as CETA, PWP, WIN, etc., or substitute workers.
Part-time workers in included positions shall be entitled to those contractual fiinge benefits for which
they were eligibleunder the regulations of the providing agency at the time of their initial employment
or as such benefit entitlement may be subsequently expanded. For any benefits based upon annual
duration of service, such as vacation, or personal days, such benefits shall be pro-rated to reflect the
time served; for cumulative benefits such as sick leave, service in prior years shall be pro-rated to
reflect conditions of service at the time used. If, for example, 20 1/2 days were accumulated in a half-
time appointment, on transfer to full time service, pro-ration would equate to 10.25 full time days.
ARTICLE TWO -ASSOCIATION BENEFITS
SECTION I. AGENCY FEE
Pursuant to the passage of legislationenablingthe implementationof an Agency Shop Fee, the District
does hereby agree that no later than the second pay period after the effective date of employment, each
employee who is not a member of the Bay Shore Custodial Association will pay to the collective
bargaining agent each pay period a service charge toward the administration of this Agreement and the
representation of such employee; provided, however, that each employee will have available to him/her
membership in the Bay Shore Custodial Association on the same terms and conditions as are available
to every other member of the Association. The service charge shall be an amount equal to the
collective bargaining agent's regular and usual initiation fee, if any, and bi-weekly dues for each pay
period, thereafter in an amount "equalto the regular and usual bi-weekly dues. The District shall deduct
such fee in the same manner as the membershipdues are deducted. The amount collected through the
agency fee shall be used to represent the individualas a member of the bargaining unit and shall not be
used toward expenditures by the organization in and of activities or causes of political or ideological
nature only incidentallyrelated to terms and condition of employment.
Any unit member from whom an agency fee has been deducted pursuant to this provision who has any
objection thereto shall be limited to processing his/herobjection in accordance with organization appeal
procedures contained in a separate organizational document governing such appeals. The Bay Shore
Custodial Association has submitted to the District, pursuant to Chapter 677 of the Laws of 1977 of
the State of New York, a procedure providing for the processing of demands by members of the
bargaining unit, for the return of that portion of the agency fee deduction, if any, which represents the
employee's pro-rata share of expenditures by the Bay Shore Custodial Association in aid of activities or
causes only incidentally related to negotiation of terms and/or conditions of employment. The
Association represents that the aforementioned procedure shall not be changed contrary to the law.
The Bay Shore Custodial Association will supply, upon the request of the District, the names of those
Unit members who shall have the agency fee deducted ITomtheir salaries.
The Bay Shore Custodial Association shall indemnifythe District on account of any recovery of refund
obtained by such non-member of the Association against the District pursuant to this section.
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SECTION II. OPENINGS
When openings occur on the custodial staff, announcement of such openings shall be posted for all
members of the Unit. Announcement of all custodial civil service test received by the District shall be
posted for all members of the Unit. Such notices shall also be sent to the President of the Unit, all
Heads and Chiefs, and to the Maintenance shops. Members of the Association shall he given priority
con~iderationfor interviews when new positions become available.
ARTICLE THREE - MEMB'ER BENEFITS
SECTION I. NIGllT SHIFT EMPLOYMENT
In the interest of maintaining reasonable continuity within the composition of staffs assigned to
responsibilitieson both the day and the night shifts, and in order to provide for reasonable stability in
the staffing of the schools, it is agreed that whenever vacancies occur on the night shift, announcement
of such vacancies shall specify that appointment shall be on the night shift. Such announcements shall
also state that appointment to night shift vacancies establishes no preferential rights for transfer to day
shift vacancies although night shift employees shall not be barred from an opportunity to apply for day
shift positions.
SECTION II. DIFFERENTIALS
A. NIGHT SHIFT
Those members of the Unit who are assigned full time to the night shift shall he placed on the "Night
Shift" custodial schedule.
The assistants to the head custodians assigned to the night shift at the middle school and the senior high
school will receive the specifiednight shift differentialin addition to the stipend described in the section
entitled" Assistants to Head Custodians."
B. OVERLAPPING SHIFTS
It is agreed that if the District establishes split shift schedules for the five elementary schools, to meet
coverage and scheduling requirements, a pro-rated differentialshallbe established for employees whose
assigned shift begins before 3:00 p.m. and which extends beyond 6:00 p.m. For such employees, the
night shift differential shall be applied for all hours actually worked after 3:00 p.m. Such differential
shallbe as a supplement to the regular rate and shallbe computed by multiplyingthe regular hourly rate
for the individualinvolved by the number of hours after 3:00p.m. by the differential.
C. OVERTIME
Time and one-half will be paid for all hours worked beyond forty hours in one week. Sick leave and
holidays for which compensation is paid shall be counted as time worked for purposes of computing
overtime. Employees who are required to work on a paid holiday will be entitled to compensation
equal to one and one-half times the nonnal rate of pay (in addition to their regular compensation for
3
Assistant to the Head Custodian of: Amount:
Elementary Schools $ 600
Day Shift - Middle & Senior High Schools $1000
Night Shift - Middle S~hool $1100
Night Shift - Senior High School $1200
Assistant to Night Lead - Secondary Schools $ 400
Groundsman $ 600
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such paid holiday, where that ,is the case). At the 'discretion of the employee as acceptable to the
District, the District may grant compensatory time for overtime work at time and one-half of the
regular rate. The maximum amount of compensatory time which any member may accrue at one time
is 240 compensatory hours, which is the equivalent of 160 hours of actual work. Accrual' of
compensatory time and determination of when it may be used requires the approval of the head
custodian and administrator in charge. Use of accrued compensatory time will be granted within a
reasonable period of time after accrual and when such use does not unduly disrupt the scheduling or
operation of the building.
On any single occasion when overtime has been accrued in excess of five and one-half hours, a thirty
minute lunch break shall be included. If specific circumstances mandate continuous service so that
such lunch cannot be taken, then paYmentshallbe made for such lunch period at the overtime rate.
D. TEMPORARY ADJUSTMENT
Whenever a member of the Association is appointed by the Superintendent of Schools to work either
temporarily or permanently in a classificationwhich has a higher salary schedule, such member shall
receive a salary at least equal to the first step of such ,higher salary schedule during the time he/she
works in that capacity. The District shall have full discretion in assigning a higher step on such
schedule to reflect increased responsibilityof the new position, or particular circumstances which may
apply.
If the regular occupant of a position is unable to fulfillthe responsibilitiesand duties of that position for
a period in excess of 30 work days, then the back-up person, or other person assigned to carry out
such responsibilities and duties,' shall be given the salary adjustment as noted above for every day
beyond the thirty days that the duties are performed so long as the position remains current, until the
original appointee returns to duty or until another person is appointed to it.
E. ASSISTANTS AND OTHER SUPERVISORS
All school buildings will have an assistant to take charge of the building when the Chief or Head
custodian thereof is on vacation, sick or absent for any other reason" and such assistants will
receive an addition to their annual salary according to the schedule below:
4
Bav Shore UFSD Custodial Association
F. LAYOFFS OR EXCESSING OF PERSONNEL
All layoffs will be in accordance with Article 75 of the Civil Service law and the rules and regulations
of the Suffolk County Department of Civil Service in effect at the time of such layoffs.
G. SUSPENSION
It is agreed by the District and the Association that in the event that charges under Article 75 of the
Civil Service law are filed against a member of the Unit, the maximum period of suspension with pay
shallbe no more than five months or one hundred work days for members of the Unit unless any delays
beyond that point have been occasioned through failure of the District to proceed promptly in any step
of the procedure or because of additionaldelay occasioned by failure of the Hearing Officer to meet the
agreed upon deadline for rendering of the decision. Should the period of suspension exceed one
hundred work days, for any reason other than above, such suspension shall continue in full force and
effect without pay until the date of Board action on the decision of the Hearing Officer. Should the
Hearing Officer recommend and the Board approve reinstatement, all appropriate monies not paid shall
be promptly refunded.
However, the District shall continue to make necessary payments to continue the health insurance in
effect at the time of suspension without pay until the date of such Board action. While on suspension
with pay the member may be assignedto other duties.
SECTION III. BUILDING CHECKS
It is agreed by the parties to this Agreement that the total compensation levels for Head and Chief
custodians have been established to include therein, overtime payment at the required Federal and/or
State rate(s) to cover all time necessary for building checks on weekends and/or holidays, wHichare a
responsibilityof such positions.
Excepted from the above agreement shall be all building check days falling within a vacation period
equal to the vacation entitlem~nt for each Head or Chief custodian, starting computation of such
entitlement on July 1 of the year during wh~chthe vacation is to be taken, and running thereafter
through the number of days of vacation entitlement for each Head or Chief custodian.
On excepted days equal to the above computed number, building checks as assigned in writing shall be
the responsibilityof the backup person or assigned member of the Unit.
It is further agreed that the total compensation levels for all backup persons have been established to
include therein, overtime payment at the required Federal and/or State rate(s) to cover all time
necessary for providing backup coverage for building checks on weekends and holidays as excepted
and further described above.
The District shall reconcile such charges from time to time and shall balance them by the end of the
school year.
This section shall not be construed to waive any further District action with respect to failure to carry
out required building checks.
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SECTION IV. PROPERTY SECURITY
The District shall establish a fund of $3,000 to compensate members of the Unit for vandalism damage
to their cars while parked in the District parking facilitiesduring hours when they have been assigned to
their reb~lar or overtime duties. This provision shall also cover accidental damage or vandalism to
personal trucks or automobiles of the maintenance crew during work hours while being used for
District work and operated in accordance with standard procedures. To be eligiblefor reimbursement,
the member of the Unit must make application'to the Superintendent of Schools or his designee and
provide:
(1)
(2)
(3)
(4)
Proof that a report was filedwith the police;
Proof that the damage did occur on school parking facilities~
At least two (2) estimates for the damage repairs~
Independent verification from one's insurance agent or broker disclosing whatever
personal insurance is available. The District will only reimburse a claim for the amount
not covered by the Unit member's own insurance and up to a cap of $500 per incident
of auto vandalism while properly parked in the designated parking area. The
Superintendent or his designee and the President of the Association or designee, in
conjunction with each other, shall accept or reject each application and shall determine
the amount of money to be awarded.
Upon the completion of the school year, the monies not expended shall be returned to the District
General Fund and a new fund of $3,000 shallbe establishedon July 1. It is understood that the $3,000
is an aggregate, not per claimingamount.
SECTION V. HEALTH AND DENTAL PLANS
A. HEALTH INSURANCE
The District shall pay the cost of making the "Suffolk School Employees Health Plan (SSEHP)" or
equivalent, availableto each full time member of the Unit where such SSEHP coverage is not available
under the member's spouse's coverage according to the following schedule. Coverage will be either
individual or family coverage as provided under the carrier's standards. For all members of the unit
who' already have spouse-based coverage in such plan, the member shall be paid annually the sum of
$750 in accordance with the last paragraph in this section. Such coverage shall continue to be
provided by the District for members of the Unit who retire from the District and from Civil Service
emploYmentwith the required number of years of service.
Effective July 1, 1996, the District shall assume 95% of the family or individual premium for those
unit members covered under the District's health insurance program.
Effective July 1, 1997, and through the expiration of this negotiated agreement, June 30, 2000, the
District shall assume 90% of the family or individual premium for those unit members covered under
the District's health insurance program.
In determining such equivalent programs as noted above, members of the Unit shall have the option of
having the premium amounts establishedunder the SSEHP applied to HIP of Greater NY.
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The District shall pay 1000/0of the cost for "Group Excess Medical Insurance" coverage as
subscribed to on July 1, 1982. A member who retires may elect to maintain this group insurance
if he/she assumes all premium costs as established by the carrier.
Members of the Unit whose SSEHP coverage availability derives from a spouse's coverage shall
be paid annually the sum of $750, on or about December 15 of each year. Should it become
necessary for the member to re-enroll in the SSEHP due to unavailability of coverage under
his/her spouse's plan, the District shall permit such re-enrollment and the member shall be charged
.
back a pro-rata portion of the above-referenced$750, if the sum has been paid. Said pro-rata
charge back shall be at the rate of$62.50 per month, calculated from July 1 to the date ofre-
enrollment. Should the member's coverage terminate prior to June 30, then the District shall be
entitled to recovery of the pro-rata portion of the $750 for the amount of the year the member
was not entitled to SSEHP coverage.
For unit members who retire during the term of this agreement, the District shall pay the full cost of
the health insurance plan into retirement (individual or family a5 applicahle) pursuant to the carrier's
rules and procedures.
It is recognized that the purpose of this Section is to assure that all members of the Unit do enjoy
availability of maximum benefits under the plan, but the District shall not pay excess amounts for
duplication of benefits.
B. DENTAL INSURANCE
The District shall make availableto each member at no cost to the member a dental insurance plan, the
benefits of which are at least equivalent to those provided in the plan available to the members as of
JuneJO, 1982. .
A member who retires may elect to maintain this group dental insurance plan if he/she assumes all
premium costs, as may be agreed to by the insurance carrier.
C. LIFE INSURANCE
The District shall provide a fully paid group term life insurance policy covering each member of
the Unit in the amount of $15,000.
A member who retires may elect to maintain this group life insurance plan if he/she assumes all
premium costs, as may be agreed to by the insurance carrier.
SECTION VI. GRIEVANCE PROCEDURE
A. SCOPE
In the interest of resolving any disputes which may arise with reference to the interpretation or
application of any specific provision of this agreement, a two-stage grievance procedure shall be
established to help in-solving such problems.
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B. FIRST PROCEDURAL STAGE
Within five calendar days after the employee knew or reasonably should have known of the problem,
the grievant shall discuss the grievance with his/her immediate supervisor and provide a specific
statement of the problem and aspecific recommendation for a solution.
If the matter in dispute cannot be solved at that stage, then the grievant shall present the matter to
his/her building principal, using a grievance record fonn which calls for a specification of the contract
provision in question and provides for specificationfor statement of a specificremedy.
C. SECOND PROCEDURAL STAGE
At a meeting scheduled by the principal or his/her designee within ten calendar days after the above,
the grievant shall present his grievance to his/her building principal or hislher designee and the
immediate supervisor shallalso have an opportunity to present any related information.
Within ~ calendar days after the above meeting, the building principal and/or his/her designee shall
present a written recommendation for solution to the grievant and to hislher immediate supervisor.
D. THIRD PROCEDURAL STAGE
If resolution of the dispute is not reached at that point, then within ten calendar days after the above,
the grievant shall present all of the records with respect to the grievance, including the written report of
the building principal and the grievance record forms to the Personnel Office. That Office shall arrange
for calling in a grievance review board composed of the President of the Custodial Association, the
Assistant Superintendent for Personnel or their designees, plus an additional representative for either
side, neither of whom shallbe directly involved in the grievance. Following review of all records and a
presentation of any infonnation by either party to the dispute, the board shall reach a decision within
~
days which shall settle the matter. If the Review Board does not reach agreement, then the two
recommendations ITomthe Review Board shall be submitted to the Superintendent who shall accept,
or reject, or modify any of the recommendations. His decision shallbe final and binding.
SECTION VII. HOLIDA YS
The following days during the year shall be considered as holidays, unless school is in session or
teachers are working, and shall not be included as part of an employee'svacation period:
Independence Day
Labor Day
Rosh Hashanah, two days
Yom Kippur
Good Friday
Columbus Day
Election Day
Veterans' Day
ThanksgivingDay
The Friday after Thanksgiving Day
Christmas Day
New Year's Day
Martin Luther King's Birthday
Presidents' Day
Memorial Day
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Length of Service Vacation Period Accrual Rate
First year after 2 months 1 day/month
2 years up to 5 years 10 working days .83 days/month
Over 5 years 15 working days 1.25 days/month
Over 10 years 20 working days 1.66 days/month
Over 20 years 25 working days 2.08 days/month
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In addition to those specified above, one day before or after Christmas or New Years Day shall be
added as detennined by the Superintendent of Schools, as will any other holiday as authorized by the
Board of Education.
In order to provide a minimum of (12) holidays the Superintendent of Schools may schedule
. observationof nationalholidayswhichfallon Saturdayor Sundayto take placeeitheron the preceding
Friday or succeeding Monday, provided school is not ~nsession.
SECTION VIII. HOURS, WORK WEEK AND WORK YEAR
A. WORK WEEK - SCHOOL YEAR
Full time members of the Unit will work forty hours per week, exclusiveof lunch.
B. WORK WEEK - SUMMER
The summer work schedule shall be seven hours per day exclusive of lunch for all Unit members.
Summer hours shall start the Monday after Commencement Day and continue until the last work day
before Labor Day.
C. VACATION
Members of the Unit shallbe entitled to vacation time in the amount and according to the schedules set
forth below:
Vacation should be scheduled sufficientlyin advance so that the prior approval of both the immediate
supervisor and the administrator in charge may be obtained.
It is understood that such scheduling will not interfere with the educational program of the District or
of the particular school building affected, that no substitutes will be hired to replace vacationing
personnel and that the balance of the staff on duty will cover the work ordinarily assumed by such
vacationing personnel. When a separating employee plans to use accrued vacation time following his
last actual work day, a substitute or replacement will be appointed unless the District is unable to
employ such a person. .
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D. VACATION COMPUTATION
During the first two calendar months following initial employment, no vacation time is accrued.
Thereafter each member of the Unit shall accrue vacation time at the rate which applies to his/her
appointment as set forth in the clause titled, "Vacation." For new employees, no vacation time may be
taken until after the probationary period has been completed and until after the first day in July. For
example, a twelve month initial appointee from January I, would accrue four days' vacation between
January 1 and June 30. Such days could be taken after July I with appropriate approval. While
members of a night crew are on vacation, Heads or Chiefs have the option to transfer their du.tiesto the
day crew for completion in order to balance work load.
SECTION IX. LEA YES
A. JURY DUTY
Civil Service personnel are not exempt from jury duty. The Board of Education encourages the Civil
Service staff to participate when called, if such absence will not unduly affect the operation of the
school district, and guarantees full pay for all days served. In those cases where members of the Unit
not on the regular day shift are required to serve on jury duty, they shall not be required to work on
that day.
At any time when an employee is serving on jury duty but is not required to be present, he/she is
expected to report to work. However, this should not be construed to cover short periods of time (up
to two hours) at the beginning or end of the work day.
Nonnally, substitutes will not be hired while Civil Service personnel are on jury duty.
B. PAID LEAVE
A maximum of three days of excused absence per year with pay may be allowed for required personal,
that is, related to the individual rather than to the District, business or emergency reasons, such as
closing a title on a home, attending a family member's graduation, or fulfillingother responsibilities of
importance to the employee and his/her family for which paid leave is not provided for elsewhere and
which cannot be scheduled by the employee on other than work days.
Any member applying for a day of leave for reasons related to the individual, should, if possible,
present a written request to his/her immediate supervisor and administrator in charge, at least two
weeks in advance, stating the specific reason for the request. If there is a disagreement, the
administrator shall decide. Either the employee or the supervisor may appeal such decision to the
Assistant Superintendent fo~Personnel.
Where the employee believes that he/she has cause not to reduce the reasons for the request to writing,
he/she may orally state to the immediate supervisor or other administrator, the reasons for the request.
In such cases the immediate supervisor or administrator must certify in writing to the Assistant
Superintendent for Personnel that the reason offered is, in his/her judgment, reasonable to qualify for
such absence with pay.
Absences with or without pay solely for the convenienceof the employee will not be granted.
10
Years of Service Payment
After 10 years of service 500/0
After 15 years of service 75%
After 20 years of service 1000/0
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C. SICK DAYS AND PAYMENT CONDITIONS FOR UNUSED DAYS
Accrual of sick leave will commence from July 1, 1966.
Any full time employee having served ten consecutive years as a member of this Unit, upon separation
trom service, or "retirement for service or disability," will be granted terminal leave for unused sick
leave not to exceed 175 days. Sick leave ,f;hallbe accumulated at the rate of one day per month
commencing with the first filII month of the employee's work year. Additionally, up to two unused
persorzal days per year may be transferred to the accrued sick day category. The combined total of
number of days from accumulated sick computation and the transfer of two umlsed personal days
shall not total more than 175 days. At the option of the employee, salary due for accumulated sick
leave up to 175 days shall be paid in a lump sum, at the then CUITentsalary rate, upon termination of
emploYmentin accordance with the percentage ratios shown below.
Excluded trom the computation of days described above for paYmentupon separation shall be any days
(after July 1, 1979) on which the employee was on Workers' Compensation and receiving per diem
income trom that agency.
In the event that extended sick leave is granted under District discretion as from time to time provided
in District established policy on the matter, paYmentfor such days of extended (unearned) sick leave
shall be considered a charge against the days computed for paym~nt for unused sick leave at time of
retirement unless otherwise repaid to the District. Thus in the event that a member of the Unit
exhausts all cumulative sick leave, and the District approves granting of extended sick leave beyond the
accumulated amount, shall be carried as a charge against future accumulation until such time as the
over-use has been balanced. Such charge shall not be used to bar members trom using accumulated
sick leave as required, but shall only be a bar to future cumulation until the deficit has been made up.
This provision shallapply subsequent to the effectivedate of this Agreement.
All sick leave accumulated to July 1, 1988 shall be computed at 100% of the CUITentdaily rate at time
of retirement. Thereafter, beginning with the 1988-89 school year, paYmentfor cumulative sick leave
at time of retirement will be made at the following percentage of the number of days of cumulative sick
leave times the then CUITentdailyrate.
Such payment shall be paid to the estate or designated beneficiary of the deceased.
. The number of days of entitlement shall be reduced for each day by which the employee fails to notify
the District of his/her intent to retire which is less than 60; or less than 20 if he/she intends to separate
for reasons other than retirement. Only the work days during the expected notice periods shall be
subtracted in the computation. This paragraph shall not apply in those cases where the retirement or
11
Bav Shore UFSD Custodial Association
other termination is occasioned by circumstances deemed by the District to be emergency in nature
such as hospitalization, or other grave circumstances.
D. DISABILITY
An employee who is disabled through either a job related or non-job related (non-permanent disability)
accident or illness may be required to perform limited duties commensurate with his/her ability. Such
decision shall be made upon the combined advice of the employee's physician, the District's physician,
and any other physician, such as one employed or appointed by the Worker's Compensation Board.
The District retains the right under applicab,lelaw to require an employee who has suffered a job
related accident or illness to submit to a medical examination to verify hislher physical ability to
continue emploYment. The District reserves all the rights and authority applicable to situations
involvingemployees who have suffered a job related or non-job related accident or illness.
SECTION X. COFFEE BREAKS
For all full time members of the Unit, there will be one twenty minute coffee break in the morning, or
during the first half of the work day.
SECTION XI. TRUCKS, USE OF PERSONAL
Members of the maintenance staff who are authorized to utilize their own trucks in carrying out the
duties of their positions shall be compensated at a rate equal to 1.5 times that approved for use of
personal automobiles to reflect the additional costs involved in the operation of such vehicles in the
performance of their assigned duties.
SECTION XU. RETIREMENT PLAN
The District will provide for each member of the Unit covered by this Agreement the contribution to
the New York State Employees' Retirement System required to effectuate the Career Retirement Plan
of Section 75-i of the Retirement and Social Security Law as then existing or thereafter amended.
Representatives of the Superintendent's Office shall forward information delivered to them to the
Association concerning changes and new options provided by the New York State Retirement System.
SECTION XIII. UNIFORMS
Beginning September 1, 1987, during the school year all members of the staff shall be required to wear
District uniforms as established and provided by the District. Five sets of uniforms shall be provided
for each member of the Unit during the first year of such requirement. Effective July 1, 1996,
association members shall receive two sets of uniforms and one outsidejacket, the cost of which shall
be equivalent to one uniform. Thereafter, three sets of uniforms will be supplied annually. In
addition, individuals assigned to the maintenance and grounds crews shall be entitled to one heavy
outside jacket during the first year of this Agreement at a cost not to exceed $100 per person.
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Years of Service Amount
After 10 years $750
After 15years $1000
After 20 years $1250
After 25 years $1750
After 30 years $2250
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SECTION XVIII. WAGES
A. SALARIES
The District and the Association agree that the salaries of operation, and maintenance personnel
covered by this Agreement shall be paid in accordance with the schedules which are attached hereto
and made a part hereof and marked Appendix. Payments in accordance therewith shall be made
biweekly as developed in the yearly payroll schedule by the payroll processor or BOCES. These salary
schedules shall apply to custodian association members hired after July 1, 1996. The following shall be
the increases in the custodial contract years:
Year 1-
Year 2 -
Year 3 -
Year 4
3%
3%
3%
3%
B. LONGEVITY INCREMENTS
In recognition of long term service to the District, longevity increments shall be granted according to
the following schedule:
The 30 year longevity increment shall be eliminated effective 7/1/98. Longevity increments will be
granted on July 1 following the anniversarydate of employment.
Service must be consecutive and uninterrupted years of employment in the District, except that sick
leave, child care leave or military service leave shall not be considered as interrupting such service. In
computing service for individualswith part-time assignments, such part-time assignment shall be pro-
rated in determining full time years of service.
Longevity increments normally are permanent additions to salary. However, should an employee's
performance be judged unsatisfactory, all or part of a longevity increment may be withheld or
withdrawn. During any year in which a member of the Unit,shall have been absent without leave or on
suspension without pay, and the question of such suspension or absence was not resolved to the benefit
of the individual, such year of service shallnot be counted towards longevity for purposes of longevity
increment. Thus if an individualwere on suspension without pay for two weeks and salary was not
restored after a hearing, that individualwould need to serve eleven years rather than ten years in order
t'o qualify for the first longevity payment. Performance evaluation shall be completed each year by May
1 and the employee notified of the decision of the evaluators. Any salary impact of such decision shall
be effective as of July 1 of the followingschool year.
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ARTICLE FOUR -AGREEMENT
IN WITNESS WHEREOF the above Agreement has been made and executed pursuant to resolution'
of the Board of Education duly adopted 4/16/97 and pursuant to ratificationby members of the
Bay Shore Custodial Association held 3/26/97
For the District:
~>~ /~
_ _ i- 7 ,
./ .
(V}J-- f;.. ~
For the Asci. on,
~~7~~'
CkG-,.q-i'I-b~~L_,
Superintendent
Negotiator
President
Vice President
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CUST NTSHFT* NIGHT cus'r HD I::LEMNT MS.SHS HD
S n.y WORKER CUST WKR SUPVISOR CiRNDSMN liD CUST MNT.AVT
24.571 27.028 31, 115 28,993 36,763 38.512
.., 25.792 28.371 32.551 30.435 37,633 39.382
"1 27.011 29.711 33.989 31J~72 38,503 40,252,)
4 2X.229 31.052 35.425 33.309 39,374 41.123
5 29.443 32.387 36,863 34,741 40,244 41,993
0 30.884 33,971 38,298 36,443 41,115 42,863
7 32.323 35.556 39.735 38.144 41,988 43.731
X 33.548 36.903 4 L 172 39.58X 42,863 44.599
l) 34.769 38.246 42.609 41.025 43,731 45.4 70
IU 35.981 39.579 44,046 42,457 44,599 46.342
I I 37,377 41.115 44,074 45,470 47,213
CUST NTS HFT* NIGHT CUST HD ELEMNT MS.SHS HD
STI.:P WORKER CUST WKR SUPVISOR GRNDSMN HD CUST MNT.AVT
25,308 27,839 32,048 29,863 37,866 39,667
'1 26.566 29,222 33.528 31,348 38,762 40,563
)
27.821 30.602 35.009 32,82X 39.658 41.460.'
4 29.076 31.984 36.488 34,308 40.555 42.357
5 30.326 33.359 37,969 35,783 41,451 43,253
6 31,811 34,990 39.447 37,536 42,348 44,149
7 33,293 36.623 40.927 39,288 43,248
' 45,043
~34.554 38.010 42.407 40.776 44,149 45.937
9 35.812 39,393 43.887 42,256 45,043 46,834
10 37.060 40,766 45,367 43,731 45,937 47,732
11 38,498 42,348 45,396 46,834 48,629
*includes 10% night differential based upon full eight hour shift
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YEAR 1: 1996-97 CUSTODIANS' SALARY SCI-IEDULE (3.0%)
YEAR 2: 1997-98 CUSTODIANS' SALARY SCHEDULE (3.0%)
YEAR 3: 1998-99 CUSTODIANS' SALARY SCHEDULE (3.0%)
,
CUST NTSHFT* NIGHT CUST HD ELEMNT MS.SHS HD
STI.:P WORKER CUST WKR SUPVISOR GRNDSMN HD CUST MNT.A VT
--
26.067 28.674 33.009 30.759 39,002 40,857
.., 27.363 30.099 34.534 32.288 39,925 41,780
3 28.656 31.520 36.059 33.813 40,848 42.704
4 29.948 32.944 37.583 35.337 41. 772 43,628
5 31,236 34.360 39.108 36,856 42,695 44,551
6 32.765 36.040 40,630 38,662 43,618 45,4 73
7 34.292 37.722 42.155 40.467 44.545 46.394
X 35,591 39.150 43.679 41.999 45.4 73 47,315
l) 36.886 40.575 45.204 43.524 46.394 48,239
10 38.172 41.989 46.72X 45.043 47.315 49,164
] 1 39,653 43.618 46,758 .48.239 50,088
CUST NTSHFT'" NIGHT CUST HD ELEMNT MS.SI-IS HD
STEP WORKER CUST WKR SUPVISOR GRNDSMN HD CUST MNT.A VT
26.849 29.534 33,999 31,682 40,172 42,083
I 28.184 31.002 35.570 33,257 41.123 43,033...
..,
29.516 32.466 37.141 34.827 42.073 43,985.,
4 30,846 33,932 38.710 36,397 43,025 44,937
5 32.173 35,391 40,281 37,962 43,976 45,888
6 33.748 37.121 41,849 39,822 44,927 46,837
7 35.321 38,854 43,420 41,681 45,881 47,786
8 36.659 40.325 44,989 43,259 46.837 48,734
\) 37,993 41,792 46.560 44,830 47,786 49,686
10 39.317 43.249 48.130 46.394 48.734 50,639
II 40.843 44.927 48.161 49.686 51,591
*includes 10% night differential based upon full night shift
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YEAR 4: 1999-2000 CUSTODIANS' SALARY SCHEDULE (3.0%)
